Licensure Advisory Council
April 11, 2017
4:15 – 6:30 pm
Chapel Fellowship Room, Martin Luther College

Attendance
Advisory Council Members: Chuck Beitlich, Mindy Berkner, Heath Dobberpuhl, Kay Fjeld, Liz
Klugherz, Amy Lee-Hesse, April Lewandowski, Jill Morgan, Vickie Tambornino, Janelle
Woodbury
Absent: Shelly Boelter, Jim Bubolz, Kim Haroldson, Missy Hunter, John Isch, Tim Plath,
Amber Schaefer, Greg Thiesfeldt
MLC Faculty: Ben Clemons, Daryl Hanneman, Earl Heidtke, Bob Klindworth, Cheryl Loomis, Larry
Lotito, John Meyer, Jon Schaefer, Al Spurgin, Paul Tess, Cindy Whaley, Jeff Wiechman
Absent: Jim Grundwald, Jen Krause, Jen Mehlberg, Jon Roux
MLC Staff: Bryanne Freitag, LaShawn Smith, Debbie Witte
Guest: Alyssa Marshall, New Ulm Middle School SPED teacher (grades 5-6)

Welcome
Dr. Whaley called the meeting to order at 4:33 p.m.
Introduction of New Members and Guests
The following have agreed to be members of the LAC. They were introduced by Dr. Whaley.
 Liz Klugherz, MLC ECLC Director
 Alyssa Marshall, New Ulm Middle School, SPED Middle Level
 Amy Lee-Hesse, Comfrey Secondary, Instrumental and Vocal Music, Grades 1-12
Approval of Minutes
The minutes of the October 11, 2016 meeting were unanimously approved as distributed.
Report from the Field Experiences Director/Education Division Chair – Professor Paul Tess
Emergency Call Update
5 students have stepped out of classwork to fill needs in schools in Washington, Arizona,
Wisconsin, and Michigan.
By the Numbers – 2015-16 versus 2016-17 Student Teachers
a. There will be 132 graduates in May, about half of those present themselves for
assignment.
b. 2017-18 shows increase of 30 graduates.
c. Secondary placements are projected to be over 51 student teachers in 2017-18. The
need for placements is great!
i. Cooperating teachers may need to repeat, and have student teachers in both
semesters.

ii. MLC may need to go outside its typical area student teaching areas to places like
Washington, Florida, or beyond in 2017-18.
Graduates by Program
Trends: Secondary-only majors are on the increase; Elementary-only majors are decreasing.
Graduate assignments need to be more specific to the specific licensure field associated with
the major when Secondary-only majors are assigned.
Year Two Benchmark
Minnesota’s statute is that attempting basic skills exams before March 15 of Year Two is the
prerequisite for registering for “Upper division coursework.”
a. This helps students engage in professionalism early in their college career.
b. The Guide for Program Success (GPS) has been revised to show changes in which exams
Minnesota accepts for meeting basic skills requirements (i.e., ACT +Writing, SAT, GRE,
MN-NES)
Looking Ahead to 2017-18: Subcommittee Recommendations
a. Co-teaching model of student teaching modeled after St. Cloud State
College supervisors are going for training in May to get in-depth look at the co-teaching
model.
1. Will it fit in with the MLC model?
2. It is becoming more prominent in other states.
3. Has edTPA driven the co-teaching model?
b. Emergency teaching
Emergency teaching cannot be used as a student teaching experience; there is no
licensed supervisor in the classroom during the emergency teaching experience.
Q: At New Ulm Public Schools an emergency teacher has been brought in with
mentor teacher to supervise and then the emergency teacher was hired after
that as permanent placement. Could we use WELS mentors to supervise
MLC student teachers? (Ben Olson)
A: Supervising teachers need to be licensed, and they need to give the same
amount of supervision time as in a standard student teaching setting. (Paul
Tess)
A: In one Lutheran school setting for a Spanish-major, there was a second
licensed supervisor in Spanish already at the school who did supervise and
this was counted as student teaching.
Q: During emergency teaching, when does the teacher candidate see another
veteran teacher teach lessons/model? (Joann VanAernum, MN Board of
Teaching)
c. Student teaching using a Co-teaching Model
1. This model would require: training for all parties, logistical efforts, and
additional personnel.
2. The biggest benefit is in teacher confidence.
3. Does our mentor program fill that role?
Q: Will that extend the total program length from 4 to 4.5 years?
A: Semester 1 is more like a clinical, and Semester 2 is student teaching,
so program has not been lengthened. (Paul Tess)
Q: Do double majors do a 2-year student teaching?

d. Online Learning
Current students are limited to only 2 online courses while at MLC. Online learning
would allow MLC to offer more sections per course. The new director of online learning
may be part of changes and review. The Theology Department has asked to keep the
limit status quo to maintain face-to-face learning.
Discussion Points
Discussion Point 1: (Should there be a 3rd college supervisor visit during the 6-week public
school student teaching experience?)
a. This model allows the student teacher more face-to-face time to observe during Week 1.
b. The 3rd visit would be taxing on the college supervisors’ schedules.
c. Three visits would be too close together to give evidence of student teacher growth.
d. Is this detrimental to have only 2 visits in circumstances when a student teacher
struggles and cooperating teacher wants support? A: The college already gives amble
support when cooperating teachers contact MLC college supervisors. Communication
between cooperating teachers and college supervisors helps between visits.
Discussion Point 2: (Should MLC change it’s current background check procedures?)
a. A Hutchinson administrator has commented that clinical student and student teachers
are considered to be volunteer employees. He would like the original background check
from BCA, because the district Human Resources Department considers clinical students
and student teachers as those needing “payroll authorization,” in order to have
clearance to computer use. It is the same policy at other districts he has worked in the
area.
b. New Ulm Public School volunteers need background checks, but student teachers do not
have background checks. (This policy should be verified by NUPS district officials.)
c. This may be a district-by-district question, since some districts require verification.
d. Safely and liability will drive our search.
Discussion Point 3: (College Job Outlook)
a. Job Fair: MLC receives the results of a survey sent to MN employers. What are the
implications for MLC?
b. Public School teachers have not had a problem. There are big differences between MLC
and MSU students (a positive difference for MLC).
c. MLC student teachers show professionalism, get to know students, and know their
material.
d. A small number of MLC student teachers consider work in the public sector as “jumping
through the public school hoop.”
e. Entitlement, work ethic and motivation may be a generational issue for our current
students.

Report from the Licensure Officer – Dr. Cindy Whaley
Public School Placements
Thank you to public school and Lutheran school supervising teachers. MLC couldn’t do this
without you. MLC continues to look for new placements to cover an ever-growing number of
clinical students and secondary student teacher placements in public school settings within a

one-hour radius of campus. Yet, MLC has not had to tell any students that they need to add an
additional semester because there is not an available placement for them.
Standards of Effective Practice Assessments Data
a.
What is the data telling us? (See the SEP data sheets and SEP form questions).
b.
Data is taken from clinical and student teaching, both semesters 2015-16 & 2016-17
c.
10 Standards of Effective Practice are used in portfolio review and also on Form A-B in
Lutheran school student teaching assessment.
d.
The upcoming PERCA review will use this information.
Q: What happens if there is a “no” marked on a SEP assessment?
A: MLC students work to improve in their next student teaching experience.
They use these as areas for growth. Also, due to privacy issues, MLC
students aren’t allowed into all meetings during their field experiences, so
some standards have become harder to meet which is why “no” is
permissible at times. MDE is aware of this situation.
Q: There’s seem to be too many “yes” responses on the assessment. Would the
assessment improve with a 4-point scale?
A: Form A-B used during the Lutheran school student teaching experience uses
a 5-point scale. 3-point scale was developed at the time that the clinical
experience was a 3-week practicum. Using a 3-point scale made assessment
easier at that point in time, but now the scale should reflect evidence of
growth over time. Lutheran school cooperating teachers know that they will
be using a 5-point scale which they use to show evidence of growth over the
course of the experience. The “yes” rating on many SEP items could be
evidence to the professionalism in MLC students.
Tiered Licensure
a.
“Tiers are a moving target.” – Alex Liuzzi, Interim Executive Director
b.
Tiered licensure handouts from MACTE (See blue and goldenrod sheets).
c.
Tiered licensure is definite and is different. Right now it is 4 tiers. MN House and MN
Senate have separate tiered structures. The BOT and MDE will no longer exist as the
entities they currently are. Tier 1 doesn’t affect MLC, but will affect our schools.Tier 3
and Tier 4 still have to be determined, but will affect all of us.
d.
Renewal requirements will be also changing with tiered licensure.
e.
Look for more information at fall LAC meeting.
Q: Compare Tier 3 and Tier 4 of the MN House and MN Senate versions of tiered
licensure.
A: At the BOT tiered licensure has been discussed for 3 years: a 5-year licensure
model was used. Now it is 4-year model. The changes try to eliminate the
practices of variances and community experts. This will streamline the job of
the BOT to matters of licensure.
After Senate, there will be a conference committee to meld the 2 bills together.
Nothing is set in stone.
f. MLC will be launch time the tiered licensure model once all details have been
determined, but they will not get current information as it is still in a working model.

edTPA Data
a. Threshold scores for MN are currently: 38: 13 -13 -12 or 32: 10-13 – 9 (World Language
– Spanish)
b. Remediation update from 2016-17 YTD
i. 90 registered for edTPA
ii. 17 have been remediated to date (4/11/17)
iii. MLC gets to decide the remediation policy. We do not require them to
rescore or repeat student teaching. They follow a plan toward
understanding and improvement. A remediation document is prepared
to speak to each prompt where the score is 2 or less. Remediation is
usually from 1 to 3 tasks.
iv. Student reflections:
1. “I think I should have written more.”
2. “I was too succinct in the time I had.”
3. “I really know what assessment means.”
4. “I didn’t say enough because I thought the reviewer would
know what I mean.”
5. “I think I should read and re-read the handbook.”
6. “I don’t think I spent enough time connecting the tasks.”
7. “I shouldn’t have dreaded it. I was too afraid.”
8. “I should have planned more carefully to my timeframe (don’t
procrastinate).”
v. The remediation process shows that the students really do understand
more and improve. “This is about how we teach not for 3 days, but for
life.”
vi. “Students get really stressed out. Students put pressure on
themselves.” Students feel that edTPA is something to get done so they
can get on to do their student teaching.
MTLE Data
a. MN-NES scores: MLC is above or slightly below MN state averages.
b. Students working with Academic Success Center to help with reading.
c. Students who are taking tests are those who don’t have ACT or SAT scores. Fewer are
taking these now.
SPED Update
“MLC’s Special Education program was approved by the Program Review Panel. Now it moves to
the BOT for official approval at their next meeting in May.”
“Special Education is one of the hardest programs to get approved.” –Alex Luizzi
Farewells
The following are stepping down from LAC after this meeting.
 Mr. Chuck Beitlich: “A parent of an MLC student will get much out of being on the LAC.
Find a community rep who has personal interest in the MLC LAC.”
 Dr. Jim Grunwald: will server ALHO, online learning
 Dean Earl Heidtke: is retiring from MLC
 Dr. John Isch: retiring from LAC



Mrs. Janelle Woodbury: is moving to Nebraska/Sioux Falls, Iowa due to her
husband’s job change. “Teaching has been a good profession. The LAC is a way to
give back to teaching. I have learned and grown from being a member of the
LAC.”

Upcoming Meetings
November 14, 2017 (possibly November 7 instead)
April 10, 2018
Adjournment
Meeting was adjourned at 6:36 pm

Points to Ponder
1. While we have steadily increased the number of weeks for student teaching in public schools
from 4 to 6, the number of college supervisor visits has remained at 2. Any concerns from
cooperating teachers?

2. How we handle background checks for clinical students and student teachers is under review. I
will share current practice and invite input to policy additions/changes being considered.

3. As a member of the Minnesota College and University Career Services Association (MCUCSA),
MLC receives the results of a survey sent to MN employers (all employers, not education
alone). The summary document is attached. Let’s talk about the findings and any implications
for MLC.

4. What are the scores telling us as to how we are improving with edTPA in Minnesota, at MLC
overall, by program at MLC?

5. MLC test scores – MTLE and Content and Pedagogy – how are we doing?

6. Implications of tiered licensure for MN college and its effect on MLC preparing graduates.

